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VI. Employment

1

A 47.9% of companies answered that they are fifacing the challenge of human resource shortageso. The shortage was particularly
noticeable in New Zealand, Taiwan, and Malaysia.
A By industry, the shortage in non-manufacturing sector was slightly higher than in manufacturing sector. In non-manufacturing sector,

the shortage was high in the travel/amusement industry due to the reemergence of inbound travel in various countries and regions. In
addition, in ASEAN and China, shortages stood out in the information and communications industry.
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5 Automation implemented mainly in transportation
equipment and electrical/electronic devices
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China

Taiwan
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Lower price range
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